
  
 

THE EQUAL PROTECTION PROJECT 
A Project of the Legal Insurrection Foundation 

18 MAPLE AVE. #280 
BARRINGTON, RI 02806 

www.EqualProtect.org  
 
December 22, 2025 

 
BY EMAIL  
 
Hon. Harmeet K. Dhillon, Esq. 
Assistant Attorney General for Civil Rights 
U.S. Department of Justice 
950 Pennsylvania Avenue NW 
Washington DC 20530 

 

 
Re:  Civil Rights Complaint Against Seven Illinois Public Universities Regarding 

At Least 77 Discriminatory Scholarships and Programs 
 

 Dear Assistant Attorney General Dhillon: 
 
 The Equal Protection Project of the Legal Insurrection Foundation is a non-profit entity 
that, among other things, seeks to ensure equal protection under the law and opposes unlawful 
discrimination in any form. 

 We write to request that the Department of Justice open a prompt investigation into 
systematic discrimination within the Illinois public university system involving at least seventy-
seven (77) scholarships and programs across seven institutions, including the flagship University 
of Illinois Urbana-Champaign. The open discrimination at state higher educational institutions 
based on race, color, or national origin in violation of Title VI, and on the basis of sex in 
violation of Title IX, requires federal action. 

 The scholarships and programs at each of seven public universities are documented in 
exhibits appended to this complaint as Exhibits A–G, respectively. Each exhibit lists the number 
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of discriminatory programs or scholarships identified at the institution, along with screenshots, 
links, and archived links. 

Exhibit A. University of Illinois – Urbana Champaign (38) (page 10) 
Exhibit B. Illinois State University (4) (page 29) 
Exhibit C. University of Illinois Springfield (13) (page 32) 
Exhibit D. Eastern Illinois University (1) (page 34) 
Exhibit E. Chicago State University (4) (page 35) 
Exhibit F. University of Illinois Chicago (1) (page 37)  
Exhibit G. Western Illinois University (16) (page 38) 

 Because these are public institutions, these discriminatory scholarships and programs also 
violate the Equal Protection Clause of the Fourteenth Amendment. 

I. SUMMARY  

 The evidence supporting this complaint and reflecting the pattern of discrimination across 
public universities in Illinois is set forth in the Exhibits and is briefly summarized below. 

A. University of Illinois – Urbana Champaign (UIUC) (38) 

 UIUC offers thirty-eight (38) university-administered scholarships and fellowships that 
discriminate based on race, ethnicity, national origin, and sex.1 As detailed in Exhibit A, these 
programs include dozens of awards limited to or preferring applicants identified as “minority,” 
African American, Latino/Latina, or of specific national or ethnic descent (including Czech, 
Lithuanian, Chinese, Japanese, and other ancestries), as well as scholarships reserved exclusively 
for male or female students. Several awards combine both race- and sex-based eligibility criteria, 
such as scholarships limited to “male minority” or “female minority” students. Collectively, 
these programs span multiple departments and academic disciplines and represent a systematic 
pattern of race- and sex-based restrictions embedded within UIUC’s academic infrastructure. 

B. Illinois State University (ISU) (4) 

 Illinois State University administers four (4) scholarships that explicitly condition 
eligibility on race, ethnicity, and sex. As described in Exhibit B, these include awards limited to 
“female students of color,” scholarships tied to “Latinx” identity through alumni-network 
affiliation, and a general “Diversity Scholarship” expressly designed to support students from 
“traditionally underrepresented populations.” ISU also offers at least one academic-unit 
scholarship that gives preference to female students. These programs are promoted as part of the 

 
1 In August 2024, EPP filed a complaint with the Department of Education regarding 42 
discriminatory scholarships and programs at UIUC, which is pending without any action so far. 
See https://equalprotect.org/wp-content/uploads/2024/08/OCR-Complaint-Equal-Protection-
Project-University-of-Illinois-Urbana-Champaign.pdf  This DOJ complaint addresses only 
discriminatory scholarships and programs that are currently active. See Exhibit A. 

https://equalprotect.org/wp-content/uploads/2024/08/OCR-Complaint-Equal-Protection-Project-University-of-Illinois-Urbana-Champaign.pdf
https://equalprotect.org/wp-content/uploads/2024/08/OCR-Complaint-Equal-Protection-Project-University-of-Illinois-Urbana-Champaign.pdf
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university’s commitment to diversity and representation but operate through exclusions based on 
protected characteristics. 

C. University of Illinois Springfield (UIS) (13) 

 The University of Illinois Springfield maintains a coordinated set of scholarships 
administered through its Women and Gender Studies program that collectively give preference to 
female students. As outlined in Exhibit C, this group of thirteen (13) named scholarships is 
awarded through the Office of Financial Assistance and is limited by sex, with no individualized, 
sex-neutral eligibility framework. Together, these awards function as a consolidated scholarship 
regime favoring one sex across multiple memorial and organizational funds.  

D. Eastern Illinois University (EIU) (1) 

 Eastern Illinois University offers at least one scholarship that conditions eligibility on 
protected characteristics related to race. As shown in Exhibit D, the Dr. William V. Weber 
Study Abroad Scholarship gives preference to students identified as members of “traditionally 
underrepresented groups,” explicitly including racial minorities. The program applies categorical 
preferences rather than neutral or individualized selection criteria. 

E. Chicago State University (CSU) (4) 

 Chicago State University administers multiple programs and scholarships that restrict 
participation based on race and sex. As detailed in Exhibit E, these include scholarships limited 
to “minority students,” a university-supported African American Male Resource Center 
expressly designed for Black men, and the “Call Me MISTER” program, which is limited to 
African American and Latinx male participants pursuing teaching careers. These offerings 
combine race-exclusive and sex-exclusive eligibility requirements and extend beyond 
scholarships to encompass institutional programs and resource centers. 

F. University of Illinois Chicago (UIC) (1) 

 The University of Illinois Chicago operates the Urban Health Program, a long-standing 
university initiative established to recruit and support students from specific racial and ethnic 
groups. As described in Exhibit F, the program limits eligibility to applicants identified as 
African American, Latino, or Native American and provides academic and professional support 
tied to those classifications. The program is housed within the university and is directly 
connected to graduate and professional health-career pathways. 

G. Western Illinois University (16) 

 In February 2024, the Equal Protection Project challenged sixteen scholarships at 
Western Illinois University (“WIU”) with the U.S. Department of Education Office for Civil 
Rights (OCR); that matter remains pending without action taken. As documented in Exhibit G, 
since that filing WIU has moved its scholarship listings behind a login requirement, limiting 
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public access and preventing verification of whether the challenged scholarships remain active. 
See https://wiu.academicworks.com/users/sign_in [https://archive.is/wip/meGD2] (accessed 
December 16, 2025). We therefore request that, as part of this investigation, the Department of 
Justice act on the previously field OCR complaint and subpoena relevant records from WIU. 

II. LEGAL DISCUSSION – THE SCHOLARSHIPS AND PROGRAMS VIOLATE THE 
LAW 
 
 The scholarships and programs identified in the Exhibits violate either Title VI, by 
discriminating on the basis of race, skin color, or national origin; Title IX, by discriminating on 
the basis of sex; or both.2 Furthermore, because these are public Illinois universities, such 
discrimination also violates the Equal Protection Clause of the Fourteenth Amendment. 

 Title VI prohibits intentional discrimination on the basis of race, color, or national origin 
in any “program or activity” that receives federal financial assistance. See 42 U.S.C. § 2000d. 
The term “program or activity” encompasses “all of the operations … of a college, university, or 
other postsecondary institution, or a public system of higher education.” See 42 U.S.C. § 2000d-
4a(2)(A). As noted in Rowles v. Curators of the University of Missouri, 983 F.3d 345, 355 (8th 
Cir. 2020), “Title VI prohibits discrimination on the basis of race in federally funded programs,” 
and therefore applies to universities receiving federal financial assistance. Because these Illinois 
public universities receive and administer federal funds through numerous agencies, including 
the DOJ, 3 and are public institutions, they are subject to Title VI. 

 
2 Title II of the Civil Rights Act of 1964 makes it unlawful to discriminate on the basis of race or 
color in a place of public accommodation, including a public Illinois university. 42 U.S.C. § 
2000(a)(a). These scholarships also violate Illinois state law, 775 Ill. Comp. Stat. 5/1-101 et seq. 
(2024), as well as each school’s own nondiscrimination policies.  
3 All of the schools receive federal funding, and all schools except Eastern Illinois and Chicago 
State also receive DOJ funding. See University of Illinois Urbana Champaign 
https://www.usaspending.gov/award/ASST_NON_15PBJA22GG04693STOP_015 
[https://archive.is/wip/a5862] (accessed December 16, 2025);  
Illinois State University 
https://www.usaspending.gov/award/ASST_NON_15JCOPS24GG02512PPSE_015 
[https://archive.is/wip/jzU0d] (accessed December 16, 2025); 
University of Illinois Springfield 
https://www.usaspending.gov/award/ASST_NON_15JCOPS23GK02043PPSE_015  
[archive.is/wip/gpzT0] (accessed December 16, 2025); 
(Non-DOJ Funding) Eastern Illinois University 
https://www.usaspending.gov/recipient/6b69c8ac-4c56-21bd-4389-6d15ebe06dcf-C/latest 
[archive.is/wip/5OIwl] (accessed December 16, 2025);  
(Non- 
DOJ Funding) Chicago State University https://www.usaspending.gov/recipient/a91325ee-4a02-
3b30-853d-902553b5be25-C/latest [archive.is/wip/5dgnD] (accessed December 16, 2025); 

https://wiu.academicworks.com/users/sign_in
https://archive.is/wip/meGD2
https://www.usaspending.gov/award/ASST_NON_15PBJA22GG04693STOP_015
https://archive.is/wip/a5862
https://www.usaspending.gov/award/ASST_NON_15JCOPS24GG02512PPSE_015
https://archive.is/wip/jzU0d
https://www.usaspending.gov/award/ASST_NON_15JCOPS23GK02043PPSE_015
https://archive.is/wip/gpzT0
https://www.usaspending.gov/recipient/6b69c8ac-4c56-21bd-4389-6d15ebe06dcf-C/latest
https://archive.is/wip/5OIwl
https://www.usaspending.gov/recipient/a91325ee-4a02-3b30-853d-902553b5be25-C/latest
https://www.usaspending.gov/recipient/a91325ee-4a02-3b30-853d-902553b5be25-C/latest
https://archive.is/wip/5dgnD
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 Regardless of the Illinois public universities’ reasons for offering, promoting, and 
administering such discriminatory scholarships and programs, they are violating Title VI by 
doing so. It does not matter if the recipient of federal funding discriminates in order to advance a 
benign “intention” or “motivation.” Bostock v. Clayton Cnty., 590 U.S. 644, 661 (2020) 
(“Intentionally burning down a neighbor’s house is arson, even if the perpetrator’s ultimate 
intention (or motivation) is only to improve the view.”); accord Automobile Workers v. Johnson 
Controls, Inc., 499 U.S. 187, 199 (1991) (“the absence of a malevolent motive does not convert a 
facially discriminatory policy into a neutral policy with a discriminatory effect” or “alter [its] 
intentionally discriminatory character”). “Nor does it matter if the recipient discriminates against 
an individual member of a protected class with the idea that doing so might favor the interests of 
that class as a whole or otherwise promote equality at the group level.” Students for Fair 
Admissions, Inc. v. President & Fellows of Harvard Coll., 600 U.S. 181, 289 (2023) (Gorsuch, 
J., concurring).   

As these are public universities, their offering, promoting, and administering these 
discriminatory scholarships and programs also violates the Equal Protection Clause of the 
Fourteenth Amendment. In Students for Fair Admissions, the Supreme Court declared that 
“[e]liminating racial discrimination means eliminating all of it …. The guarantee of equal 
protection cannot mean one thing when applied to one individual and something else when 
applied to a person of another color. If both are not accorded the same protection, then it is not 
equal.” Id. at 206 (cleaned up). “Distinctions between citizens solely because of their ancestry 
[including race] are by their very nature odious to a free people whose institutions are founded 
upon the doctrine of equality.” Id. at 208. Consequently, “[a]ny exception to the Constitution’s 
demand for equal protection must survive a daunting two-step examination known … as strict 
scrutiny.” Id. at 208 (internal quotation marks and citation omitted). The scholarships and 
programs at issue here cannot withstand that exacting standard. 

Under strict scrutiny, suspect classifications “are constitutional only if they are narrowly 
tailored measures that further compelling governmental interests.” Adarand Constructors, Inc. v. 
Pena, 515 U.S. 200, 227 (1995). It is the government that bears the burden to prove “that the 
reasons for any [racial] classification [are] clearly identified and unquestionably legitimate.” 
Richmond v. J. A. Croson Co., 488 U.S. 469, 505 (1989). Here, the Illinois public universities 
cannot carry this burden. 

 
University of Illinois Chicago  
https://www.usaspending.gov/award/ASST_NON_15PNIJ23GG01385DOMR_015 
[archive.is/wip/dZLla] (accessed December 16, 2025); 
Western Illinois University 
https://www.usaspending.gov/award/ASST_NON_15JCOPS23GK01739PPSE_015 
[https://archive.is/wip/nLTF0] (accessed December 17, 2025). 
 
 
 

https://www.usaspending.gov/award/ASST_NON_15PNIJ23GG01385DOMR_015
https://archive.is/wip/dZLla
https://www.usaspending.gov/award/ASST_NON_15JCOPS23GK01739PPSE_015
https://archive.is/wip/nLTF0
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 A “racial classification, regardless of purported motivation, is presumptively invalid and 
can be upheld only upon an extraordinary justification.” Shaw v. Reno, 509 U.S. 630, 643–44 
(1993) (citation omitted). Here, the Illinois public universities cannot demonstrate that restricting 
scholarships based on race, color, or national origin serves any legitimate governmental purpose, 
let alone an extraordinary one. Classifications based on immutable characteristics “are so seldom 
relevant to the achievement of any legitimate state interest” that government policies “grounded 
in such considerations are deemed to reflect prejudice and antipathy—a view that those in the 
burdened class are not as worthy or deserving as others.” City of Cleburne v. Cleburne Living 
Ctr., 473 U.S. 432, 440 (1985). 

 The Supreme Court has recognized only two interests compelling enough to justify 
racial classifications. The first is remedying the effects of past de jure segregation or 
discrimination in the specific industry and locality at issue, where the government played a role. 
The second is “avoiding imminent and serious risks to human safety in prisons, such as a race 
riot.” Students for Fair Admissions, 600 U.S. at 207 (citation omitted). Neither applies here. 

 If the scholarships and programs are intended to achieve racial balance, such an 
objective has been “repeatedly condemned as illegitimate” and “patently unconstitutional” by the 
Supreme Court. Parents Involved in Cmty. Sch. v. Seattle Sch. Dist. No. 1, 551 U.S. 701, 726, 
730 (2007) (“Accepting racial balancing as a compelling state interest would justify the 
imposition of racial proportionality throughout American society, contrary to our repeated 
recognition that at the heart of the Constitution’s guarantee of equal protection lies the simple 
command that the Government must treat citizens as individuals, not as simply components of a 
racial, religious, sexual, or national class”) (cleaned up, citation omitted). 

Further, a policy is not narrowly tailored if it is either overbroad or underinclusive in its 
use of racial classifications. J.A. Croson Co., 488 U.S. at 506. Indeed, in Students for Fair 
Admissions, the Supreme Court found that similar categories as those used to determine 
eligibility for the Illinois’ scholarships were “imprecise,” “plainly overbroad,” “arbitrary,” 
“undefined” and “opaque,” 600 U.S. at 216-17,4 and declared that “it is far from evident … how 
assigning students to these ... categories and making admissions decisions based on them furthers 
the educational benefits that the universities claim to pursue.” Id. at 216. 

For a policy to satisfy narrow tailoring, the government must demonstrate “serious, good 
faith consideration of workable race-neutral alternatives,” Grutter v. Bollinger, 539 U.S. 306, 
339 (2003), and show that “no workable race-neutral alternative” could achieve the purported 
compelling interest. Fisher v. Univ. of Tex. at Austin, 570 U.S. 297, 312 (2013). There is no 
evidence that such alternatives were ever considered here. 

 Title IX prohibits discrimination on the basis of sex in education. The statute provides: 
“[n]o person in the United States shall, on the basis of sex, be excluded from participation in, be 
denied the benefits of, or be subjected to discrimination under any education program or activity 
receiving Federal financial assistance.” 20 U.S.C. § 1681(a). Accordingly, a school receiving 

 
4 In his concurrence, Justice Thomas criticizes these categories as being “artificial.” Students for 
Fair Admissions, 600 U.S. at 276 (Thomas, J., concurring).  
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federal funding may not administer scholarships, fellowships, or other forms of financial 
assistance that impose preferences or restrictions based on sex, except in limited exceptions that 
are not applicable here. See 34 C.F.R. § 106.37(a). 

 Restrictions that limit eligibility for scholarships based on sex are underinclusive, as 
they arbitrarily exclude students who would otherwise qualify. While sex-based classifications 
are subject to “heightened” scrutiny, Sessions v. Morales-Santana, 582 U.S. 47, 57 (2017); 
United States v. Virginia, 518 U.S. 515, 532–34 (1996), this standard—though less exacting than 
the strict scrutiny applied to race-based classifications—still requires an “exceedingly persuasive 
justification.” Virginia, 518 U.S. at 531. To meet this burden, the government must demonstrate 
“at least that the [challenged] classification serves important governmental objectives and that 
the discriminatory means employed are substantially related to the achievement of those 
objectives.” Id. at 533. Even if the classifications based on sex or other immutable characteristics 
were intended to further a compelling interest, discriminatory programs must involve 
“individualized consideration” and must apply criteria in a “nonmechanical way.” Grutter, 539 
U.S. at 334. 

 These scholarships and programs also “signal” race and sex-based preferences. As the 
Second Circuit recognized in Ragin v. New York Times Co., 923 F.2d 995, 999–1000 (2d Cir. 
1991), even subtle messaging can convey discriminatory preferences: “Ordinary readers may 
reasonably infer a racial message from advertisements that are more subtle than the hypothetical 
swastika or burning cross, and we read the word ‘preference’ to describe any ad that would 
discourage an ordinary reader of a particular race from answering it.” This signaling is actionable 
because the law looks to how an ordinary reader or applicant would perceive the program. See 
United States v. Hunter, 459 F.2d 205, 215–16 (4th Cir. 1972) (advertisements judged by effect 
on the ordinary reader, regardless of intent). 

The Illinois public universities’ race- and sex-based scholarships and programs are 
presumptively invalid, and since there is no compelling government justification for such 
invidious discrimination, their offering, promotion, and administration of these programs violates 
state and federal civil rights statutes and constitutional equal protection guarantees. 

 
Request For Investigation And Enforcement 

 
In Richmond v. J. A. Croson Co., Justice Scalia aptly noted that “discrimination on the 

basis of race is illegal, immoral, unconstitutional, inherently wrong and destructive of a 
democratic society.” 488 U.S. at 505 (citation omitted). This is true regardless of which race 
suffers – discrimination against white applicants is just as unlawful as discrimination against 
black or other non-white applicants. As Justice Thomas correctly noted in Students for Fair 
Admissions, race-based admissions preferences “fly in the face of our colorblind Constitution 
and our Nation’s equality ideal” and “are plainly – and boldly – unconstitutional.” 600 U.S. at 
287 (Thomas, J., concurring). 

 
Because the discrimination outlined above is presumptively illegal, and since the Illinois 

public universities cannot show any compelling government justification for it, the fact that they 
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condition eligibility for multiple scholarships and programs on race, color, national origin and/or 
sex violates federal civil rights statutes and constitutional equal protection guarantees.  

 
 The Department of Justice has the power and obligation to investigate the universities’ 
role in creating, funding, promoting, and administering these scholarships and programs—and, 
given their number, to determine whether Illinois state-level action is involved—and to impose 
whatever remedial relief is necessary to hold them accountable for unlawful conduct. This 
authority includes, if necessary, imposing fines, initiating administrative proceedings to suspend 
or terminate federal financial assistance, and pursuing judicial proceedings to enforce the rights 
of the United States under federal law. As the Supreme Court has observed, “[t]he way to stop 
discrimination … is to stop discriminating[.]” Parents Involved in Cmty. Sch. v. Seattle Sch. Dist. 
No. 1, 551 U.S. 701, 748 (2007). 
 
 Accordingly, we respectfully request that the Department of Justice’s Civil Rights 
Division promptly open a formal investigation, impose such remedial relief as the law permits 
for the benefit of those who have been illegally excluded from the Illinois public universities’ 
various scholarships and programs based on discriminatory criteria, and ensure that all ongoing 
and future scholarships and programming comport with the Constitution and federal civil rights 
laws. 
 
      Respectfully submitted, 

 
/William A. Jacobson/ 
 
William A. Jacobson, Esq. 
President 
Legal Insurrection Foundation 
Contact@legalinsurrection.com 
 
 
/Robert J. Fox/ 
 
Robert J. Fox 
Attorney 
Legal Insurrection Foundation 
Robert.Fox@legalinsurrection.com 

 
 

  

about:blank
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EXHIBIT A 
 

UNIVERSITY OF ILLINOIS – URBANA CHAMPAIGN (38)5 
 
A. SCHOLARSHIPS THAT VIOLATE TITLE VI (20)  
 
1. Ash Myron and Jewel Scholarship 
Discriminatory Requirement: “to provide support for an African American man…” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=855 
Archived Link:  http://archive.today/1VTAv  
 

 
 
2. Barksdale Fellowship:  
Discriminatory Requirement: “African-Amer Grad” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=911 
Archived Link: https://archive.is/82vVx  
 

 
5 https://www.usaspending.gov/award/ASST_NON_15PBJA22GG04693STOP_015 
[https://archive.is/wip/a5862] (accessed December 16, 2025). 

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=855
http://archive.today/1VTAv
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=911
https://archive.is/82vVx
https://www.usaspending.gov/award/ASST_NON_15PBJA22GG04693STOP_015
https://archive.is/wip/a5862
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3. Campfield, W. Scholarship:  
Awarding Department: Accountancy  
Discriminatory Requirements: “Preference to minority students.” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=2 
Archived Link: http://archive.today/mCwZN 

 
 
 

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=2
http://archive.today/mCwZN
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4. Capek, O. Sr. & M. Scholarship: 
Discriminatory Requirements: “students of Czech descent”  
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=443 
Archived Link: http://archive.today/923Vh  

 
 
5. Cora Kallis Goldstein Scholarship:  
Discriminatory Requirement: “African American students from Cook County”  
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=12311 
Archived Link: http://archive.today/MGIJh  

 
 
 
6. Davis Al Leadership Award  
Discriminatory Requirement: “Preference given to minority students”  
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=865 
Archived Link: http://archive.today/b6gVI  

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=443
http://archive.today/923Vh
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=12311
http://archive.today/MGIJh
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=865
http://archive.today/b6gVI
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7. Dr. Kazys Grinius Scholarship  
Discriminatory Requirements: students of Lithuanian descent  
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1332  
Archived Link: http://archive.today/yUjDw 
 

 
 
8. Earl Neal Scholarship  
Discriminatory Requirement: “minority juniors and seniors”  
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1518 
Archived Link: http://archive.today/d9NKb 

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1332
http://archive.today/yUjDw
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1518
http://archive.today/d9NKb
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9. Emmons Scholarship  
Discriminatory Requirements: “Preference shall be made to students of Latino/Latina 
descent.” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=6023 
Archived Link: http://archive.today/ChuNL 

 
10. Good Norman and Blanche Scholarship:  
Discriminatory Requirement: “nontraditional students or racially/ethnically diverse or 
bilingual students” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=862 
Archived Link: http://archive.today/kpr0j  

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=6023
http://archive.today/ChuNL
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=862
http://archive.today/kpr0j
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11. Shen, Tony CY & Colleen NHY Fellowship:  
Discriminatory Requirement: Student of Chinese descent  
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1238 
Archived Link: http://archive.today/u8pBN  

 
 
12. Schmidt RL Memorial Scholarship:  
Discriminatory Requirement: “high school minority student” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1231 
Archived Link: http://archive.today/dqVS6  

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1238
http://archive.today/u8pBN
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1231
http://archive.today/dqVS6
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13. Hattie Hillard Scholarship  
Discriminatory Requirement: “Preference given to minority students.”  
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=762 
Archived Link: http://archive.today/6QO7t 

 

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=762
http://archive.today/6QO7t
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14. Latino Latina Alumni Scholarship  
Discriminatory Requirements: “Preference shall be given to students of Latino or Latina 
descent.” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=6000 
Archived Link: http://archive.today/ccu8R 

15. Lt. Col Michael Anderson Aviation Scholarship for African Americans 
Discriminatory Requirement: “African American students” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=12008 
Archived Link: http://archive.today/iAJ2k  
 

 
 
 
16. Morova, Wenzel Scholarship:  
Discriminatory Requirement: “Preference to students of Czech descent.” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1443 

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=6000
http://archive.today/ccu8R
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=12008
http://archive.today/iAJ2k
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1443
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Archived Link: http://archive.today/IGqex  

 
 
17. OMSA Hope Scholarship:  
Discriminatory Requirement: “preference to minority students” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1517 
Archived Link: http://archive.today/bfjeF  

 
 
18. Undocumented Student Mentor Fellowship:  
Discriminatory Requirement: “undocumented student(s)” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=12217 
Archived Link: https://archive.ph/st7Kk 
 

http://archive.today/IGqex
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1517
http://archive.today/bfjeF
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=12217
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19. Tadao Murata Undergraduate Scholarship:  
Discriminatory Requirement: “student of Japanese heritage” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=12313 
Archived  Link: http://archive.today/WX8c3  

 
 
20. Raymaker Scholarship:  
Discriminatory Requirement: “preference to minority students” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=6026 
Archived Link: http://archive.today/HkgT9  

 
 
 
 
  

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=12313
http://archive.today/WX8c3
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=6026
http://archive.today/HkgT9
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B. SCHOLARSHIPS THAT VIOLATE BOTH TITLE VI AND TITLE IX (2) 
 
1. Roy Mercer Young Scholarship:  
Discriminatory Requirement: “…male minority freshman…” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1520 
Archived Link: http://archive.today/tgRNk  

 
 
2. Wilmer Doris James Scholarship:  
Discriminatory Requirement: “…first generation female, female, and/or minority students.” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=508 
Archived Link: archive.is/wip/GOgaW  

 

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1520
http://archive.today/tgRNk
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=508
https://archive.is/wip/GOgaW
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C. SCHOLARSHIPS THAT VIOLATE TITLE IX (16) 
 
1. Chow Mary Scholarship: 
Discriminatory Requirement: “Preference to an outstanding female student.” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=493 
Archived link: http://archive.today/gGHVe  

 
 
 
2. Decyk D A Fellowship:  
Discriminatory Requirement: “female graduate student”  
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=980 
Archived Link: http://archive.today/GbcY6  

 
 
 
3. E H Schroeder Graduate Award  
Discriminatory Requirement: “female graduate students” 

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=493
http://archive.today/gGHVe
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=980
http://archive.today/GbcY6
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Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=692 
Archived Link: http://archive.today/IZmPC 

 
 
4. Frances E. Smith Scheidel Scholarships in Literatures, Cultures, and Linguistics 
Discriminatory Requirement: “Preference shall be given to a female student.” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1544 
Archived Link: http://archive.today/5oKrI  
 

 
 
 
5. Johnson Work, Anne A Award:  
Discriminatory Requirement: “Female student”  
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1082 
Archived Link: http://archive.today/zNPuH  

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=692
http://archive.today/IZmPC
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1544
http://archive.today/5oKrI
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1082
http://archive.today/zNPuH
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6. Lindberg Scholarship:  
Discriminatory Requirements: “Preference to male students.” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=6025 
Archived Link: https://archive.ph/apHdv 

 
 
 
7. Mary Sparks Alley Scholarship  
Discriminatory Requirement: “Preference for Women” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=126  
Archived link: http://archive.today/XPO7u 
 

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=6025
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=126
http://archive.today/XPO7u
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8. Nadia S. Chowdhury Memorial Scholarship:  
Discriminatory Requirement: “Preference to female with multicultural heritage”  
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1509 
Archive link: http://archive.today/0NySQ 

 
 
9. Oakley Scholarship  
Discriminatory Requirement: “Preference for females” 

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1509
http://archive.today/0NySQ
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Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=384 
Archived Link: http://archive.today/V9WuZ 

 
 
 
10. Perel, Juanita D. Fellowship:  
Discriminatory Requirement: “women chemistry student”  
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1186 
Archived Link: http://archive.today/b5Xvx  
 

 

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=384
http://archive.today/V9WuZ
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1186
http://archive.today/b5Xvx
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11. Ramier, Mary E Scholarship 
Discriminatory Requirement: “for women”  
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1205 
Archived Link: http://archive.today/yQu0Y  

 
12. Sutton Scholarship:  
Discriminatory Requirement: female student 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=822 
Archive Link: http://archive.today/qLKPc  

 
13. Voodry, Earl Scholarship:  
Discriminatory Requirement: “Awarded to male students…” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1452 
Archived Link: http://archive.today/mOxru  
 

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1205
http://archive.today/yQu0Y
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=822
http://archive.today/qLKPc
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1452
http://archive.today/mOxru
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14. Ware, Manierre B. Scholarship:  
Discriminatory Requirement: male undergraduate student 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1453 
Archived Link: http://archive.today/vZ8f3  

 
 
15. Wilken Phyllis Scholarship:  
Discriminatory Requirement: “females” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=876 
Archived Link: http://archive.today/VtdoG  

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1453
http://archive.today/vZ8f3
https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=876
http://archive.today/VtdoG
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16. Women’s League Scholarship:  
Discriminatory Requirement: “Preference for this scholarship is given to a female.” 
Link: https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1501 
Archived Link: http://archive.today/eXh4p  

 
 
 
 
  

https://secure.osfa.illinois.edu/scholarship-database/detail.aspx?id=1501
http://archive.today/eXh4p
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EXHIBIT B 
ILLINOIS STATE UNIVERSITY (4)6 
 
A. SCHOLARSHIPS THAT VIOLATE BOTH TITLE VI AND TITLE IX (3) 
 
1. Quizon-Colquitt Family Chemistry Scholarship:  
Discriminatory Requirement: “The funding was specific to a female, student of color.” 
Link: https://scholarshipfinder.illinoisstate.edu/scholarships/quizon-colquitt-family-chemistry-
scholarship/  
Archived Link: http://archive.today/Q8I6G 

 
 
2. Latinx Alumni Network Scholarship:  
Discriminatory Requirement: “The mission of LAN is to establish, maintain and promote a 
network for the empowerment and advancement of Latinx alumni, students, faculty and staff at 
Illinois State University.” 

 
6 https://www.usaspending.gov/award/ASST_NON_15JCOPS24GG02512PPSE_015 
[https://archive.is/wip/jzU0d] (accessed December 16, 2025). 

https://scholarshipfinder.illinoisstate.edu/scholarships/quizon-colquitt-family-chemistry-scholarship/
https://scholarshipfinder.illinoisstate.edu/scholarships/quizon-colquitt-family-chemistry-scholarship/
http://archive.today/Q8I6G
https://www.usaspending.gov/award/ASST_NON_15JCOPS24GG02512PPSE_015
https://archive.is/wip/jzU0d
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Link: 
https://alumni.illinoisstate.edu/networks/latinx/scholarships/#:~:text=The%20Latinx%20Alumni
%20Network%20,ISULAN%20fund%20this%20%24500%20scholarship 
Archived Link: https://archive.is/wip/YKt9L  
 

 
 
3. Diversity Scholarship:  
Discriminatory Requirement: “Illinois State University seeks to educate a citizenry that can 
function in an ethnically and culturally diverse society. This purpose of this fund is to support 
scholarships for academically talented students from traditionally underrepresented populations.” 
Link: https://giving.illinoisstate.edu/fund/diversity-
scholarship/#:~:text=ethnically%20and%20culturally%20diverse%20society,for%20academicall
y%20talented%20students%20from  
Archived Link: https://archive.is/wip/MWIuG  

 
 
 

https://alumni.illinoisstate.edu/networks/latinx/scholarships/#:%7E:text=The%20Latinx%20Alumni%20Network%20,ISULAN%20fund%20this%20%24500%20scholarship
https://alumni.illinoisstate.edu/networks/latinx/scholarships/#:%7E:text=The%20Latinx%20Alumni%20Network%20,ISULAN%20fund%20this%20%24500%20scholarship
https://archive.is/wip/YKt9L
https://giving.illinoisstate.edu/fund/diversity-scholarship/#:%7E:text=ethnically%20and%20culturally%20diverse%20society,for%20academically%20talented%20students%20from
https://giving.illinoisstate.edu/fund/diversity-scholarship/#:%7E:text=ethnically%20and%20culturally%20diverse%20society,for%20academically%20talented%20students%20from
https://giving.illinoisstate.edu/fund/diversity-scholarship/#:%7E:text=ethnically%20and%20culturally%20diverse%20society,for%20academically%20talented%20students%20from
https://archive.is/wip/MWIuG
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B. SCHOLARSHIPS THAT VIOLATE TITLE IX (1) 
 
1. The School of Information Technology Distinguished Student Scholarship:  
Discriminatory Requirement: “Preference given to female students.” 
Link: https://it.illinoisstate.edu/academics/scholarships-awards/ 
Archived Link: http://archive.today/aw75r  

 
 
  

https://it.illinoisstate.edu/academics/scholarships-awards/
http://archive.today/aw75r
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EXHIBIT C 
 

UNIVERSITY OF ILLINOIS SPRINGFIELD (UIS) (13)7 
 
A. SCHOLARSHIPS THAT VIOLATE TITLE IX (13) 
 
Women and Gender Studies Scholarships 
Description: UIS has over a dozen scholarships awarded by the Office of Financial Assistance 
that give preference to female students. These include: 
Link: https://www.uis.edu/wgs/scholarships  
Archived Link: https://archive.is/wip/vwv0M  
1. American Association of University Women 
2. Cornelia S. Hodges ZONTA Scholarship 
3. Cynthia S. Levin Memorial Scholarship 
4. Dr. Pamela E. Peterson Scholarship 
5. Evelyn Brandt Thomas Scholarship 
6. Grace Brorstrom Oakley Scholarship 
7. John E Erickson Memorial Scholarship 
8. Anna May Smith Scholarship 
9. Lee Humphrey Dodd Memorial Scholarship 
10. Mildred E. Roese Memorial Scholarship 
11. Rosie Richmond Scholarship 
12. Sandra G. Hockenyos Scholarship 
13. Suzanna Kay Shiner Scholarship 
 

 
7 https://www.usaspending.gov/award/ASST_NON_15JCOPS23GK02043PPSE_015  
[archive.is/wip/gpzT0] (accessed December 16, 2025). 

https://www.uis.edu/wgs/scholarships
https://archive.is/wip/vwv0M
https://www.usaspending.gov/award/ASST_NON_15JCOPS23GK02043PPSE_015
https://archive.is/wip/gpzT0
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EXHIBIT D 
 

EASTERN ILLINOIS UNIVERSITY (1)8 
 
A. SCHOLARSHIPS THAT VIOLATE TITLE VI (1) 
 
1. Dr. William V. Weber Study Abroad Scholarship:  
Discriminatory Requirements: Preference will be given to students belonging to traditionally 
underrepresented groups (e.g. minority, gay, lesbian, bisexual, or transgender students) 
Link: https://eiu.academicworks.com/opportunities/17800  
Archived Link: http://archive.today/DB5jo 

 
 
  

 
8 https://www.usaspending.gov/recipient/6b69c8ac-4c56-21bd-4389-6d15ebe06dcf-C/latest 
[archive.is/wip/5OIwl] (accessed December 16, 2025).  

https://eiu.academicworks.com/opportunities/17800
http://archive.today/DB5jo
https://www.usaspending.gov/recipient/6b69c8ac-4c56-21bd-4389-6d15ebe06dcf-C/latest
https://archive.is/wip/5OIwl
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EXHIBIT E 
 

CHICAGO STATE UNIVERSITY (4)9 
 
A. SCHOLARSHIPS THAT VIOLATE TITLE VI (3) 
 
1. African American Male Resource Center (AAMRC):  
Discriminatory Requirements: The AAMRC is a space at Chicago State University where 
African-American men can come and grow academically, professionally, culturally, and 
personally. With a variety of resources, services, and programs, the AAMRC seeks to prepare 
Black men for success as academics, scholars, professionals, community activists, husbands, and 
fathers. 
Link: https://www.csu.edu/dosa/diversity/AAMRC/  
Archived Link: http://archive.today/l9GLz  

 
 
2. Artice W. Harmon Memorial Scholarship: 
Discriminatory Requirement: for minority students 
Link: https://www.csu.edu/healthsciandpharm/OT/grants_and_scholarships.htm 
Archived Link: http://archive.today/aj9Do 

 

 
9 https://www.usaspending.gov/recipient/a91325ee-4a02-3b30-853d-902553b5be25-C/latest 
[archive.is/wip/5dgnD] (accessed December 16, 2025).  

https://www.csu.edu/dosa/diversity/AAMRC/
http://archive.today/l9GLz
https://www.csu.edu/healthsciandpharm/OT/grants_and_scholarships.htm
http://archive.today/aj9Do
https://www.usaspending.gov/recipient/a91325ee-4a02-3b30-853d-902553b5be25-C/latest
https://archive.is/wip/5dgnD
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3. Batia Levy Family Scholarship: 
Discriminatory Requirement: for minority students 
Link: https://www.csu.edu/healthsciandpharm/OT/grants_and_scholarships.htm 
Archived Link: archive.is/wip/7MYFl 

 
 
 
B. SCHOLARSHIPS THAT VIOLATE BOTH TITLE VI AND TITLE IX (1) 
 
1. Call Me MISTER Program: 
Discriminatory Requirements: A teacher recruitment program designed to address the critical 
shortage of African American and Latinx male teachers. 
Link: https://csu.edu/collegeofeducation/call_me_mister.htm 
Archive Link: http://archive.today/Pu2qt 

 
 
 
  

https://www.csu.edu/healthsciandpharm/OT/grants_and_scholarships.htm
https://archive.is/wip/7MYFl
https://csu.edu/collegeofeducation/call_me_mister.htm
http://archive.today/Pu2qt
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EXHIBIT F 
 
UNIVERSITY OF ILLINOIS CHICAGO (1)10 
 
A. SCHOLARSHIPS THAT VIOLATE TITLE VI (1) 
 
1. Urban Health Program 
Discriminatory Requirement: The UIC Urban Health Program (UHP) was established in 1978, 
to recruit and support students from underrepresented minority groups, specifically African 
Americans, Latinos, and Native Americans, into graduate and professional degree programs 
leading to health-related careers. 
Link: https://ahs.uic.edu/inside-ahs/student-resources/urban-health-
program/#:~:text=The%C2%A0UIC%20Urban%20Health%20Program%C2%A0,healthcare%2
0in%20undeserved%20urban%20areas  
Archived Link: https://web.archive.org/web/20251021042423/https://ahs.uic.edu/inside-
ahs/student-resources/urban-health-program/  

 
  

  

 
10 https://www.usaspending.gov/award/ASST_NON_15PNIJ23GG01385DOMR_015 
[archive.is/wip/dZLla] (accessed December 16, 2025).  

https://ahs.uic.edu/inside-ahs/student-resources/urban-health-program/#:%7E:text=The%C2%A0UIC%20Urban%20Health%20Program%C2%A0,healthcare%20in%20undeserved%20urban%20areas
https://ahs.uic.edu/inside-ahs/student-resources/urban-health-program/#:%7E:text=The%C2%A0UIC%20Urban%20Health%20Program%C2%A0,healthcare%20in%20undeserved%20urban%20areas
https://ahs.uic.edu/inside-ahs/student-resources/urban-health-program/#:%7E:text=The%C2%A0UIC%20Urban%20Health%20Program%C2%A0,healthcare%20in%20undeserved%20urban%20areas
https://web.archive.org/web/20251021042423/https:/ahs.uic.edu/inside-ahs/student-resources/urban-health-program/
https://web.archive.org/web/20251021042423/https:/ahs.uic.edu/inside-ahs/student-resources/urban-health-program/
https://www.usaspending.gov/award/ASST_NON_15PNIJ23GG01385DOMR_015
https://archive.is/wip/dZLla
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EXHIBIT G 

WESTERN ILLINOIS UNIVERSITY (16)11 
 

 The Equal Protection Project filed a complaint against Western Illinois University with 
Education OCR on February 26, 2024, regarding sixteen (16) discriminatory scholarships. See 
https://legalinsurrection.com/wp-content/uploads/2024/02/OCR-Complaint-Western-Illinois-
Univ.pdf A copy of the prior Western Illinois complaint is attached. The case remains pending 
without action. Because WIU has moved its scholarships behind a log-in wall, we cannot 
determine which are still active (or if there are additional discriminatory scholarships), and 
therefore ask that as part of this investigation DOJ subpoena the scholarship information.  

   

 
11 https://www.usaspending.gov/award/ASST_NON_15JCOPS23GK01739PPSE_015 
[https://archive.is/wip/nLTF0] (accessed December 17, 2025).  

https://legalinsurrection.com/wp-content/uploads/2024/02/OCR-Complaint-Western-Illinois-Univ.pdf
https://legalinsurrection.com/wp-content/uploads/2024/02/OCR-Complaint-Western-Illinois-Univ.pdf
https://www.usaspending.gov/award/ASST_NON_15JCOPS23GK01739PPSE_015
https://archive.is/wip/nLTF0


  
 

THE EQUAL PROTECTION PROJECT 
A Project of the Legal Insurrection Foundation 

18 MAPLE AVE. #280 
BARRINGTON, RI 02806 

www.EqualProtect.org  
 
February 26, 2024 
 
BY EMAIL (OCR.Chicago@ed.gov) 
 
U. S. Department of Education 
Office for Civil Rights – Chicago Office 
John C. Kluczynski Federal Building 
230 S. Dearborn Street, 37th Floor 
Chicago, IL 60604 
 

Re:  Civil Rights Complaint Against Western Illinois University Regarding Race-
And Sex-Based Scholarships 

 
To Whom It May Concern: 

 
 This is a federal civil rights complaint pursuant to the U.S. Department of Education’s 
Office for Civil Rights (“OCR”) discrimination complaint resolution procedures.1 We write on 
behalf of the Equal Protection Project of the Legal Insurrection Foundation, a non-profit that, 
among other things, seeks to ensure equal protection under the law and non-discrimination by the 
government, and that opposes racial discrimination in any form.  
 

We bring this civil rights complaint against the Western Illinois University (“WIU”), a 
public institution, for offering and promoting sixteen (16) discriminatory scholarships that either 
restrict eligibility to students who are “African American,” “Black Women,” “Latino,”  or 
students who identify as “LGBTQI+.” or give preference to such students. The number and 

                                                      
1 See 42 U.S.C. § 2000d-1; 34 C.F.R. §§ 100.7, 100.8, and 100.9. 
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 In Students for Fair Admissions Inc. v. President & Fellows of Harv. Coll., 2023 U.S. 

LEXIS 2791 (2023), the Supreme Court declared that “[e]liminating racial discrimination means 
eliminating all of it …. The guarantee of equal protection cannot mean one thing when applied to 
one individual and something else when applied to a person of another color. If both are not 
accorded the same protection, then it is not equal.” Id. at 34 (cleaned up).  “Distinctions between 
citizens solely because of their ancestry [and race] are by their very nature odious to a free 
people whose institutions are founded upon the doctrine of equality.” Id. at 35 (citation omitted).  
 

Title VI of the Civil Rights Act prohibits intentional discrimination on the basis of race, 
color or national origin in any “program or activity” that receives federal financial assistance. 
See 42 U.S.C. § 2000d.  The term “program or activity” means “all of the operations ... of a 
college, university, or other postsecondary institution, or a public system of higher education.” 
See 42 U.S.C. § 2000d-4a(2)(A); Rowles v. Curators of the Univ. of Mo., 983 F.3d 345, 355 (8th 
Cir. 2020) (“Title VI prohibits discrimination on the basis of race in federally funded programs,” 
and thus applies to universities receiving federal financial assistance). As WIU receives federal 
funds,23 it is subject to Title VI. 

 
It does not matter if the recipient of federal funding discriminates in order to advance a 

benign “intention” or “motivation.” Bostock v. Clayton Cty., 140 S. Ct. 1731, 1742 (2020) 
(“Intentionally burning down a neighbor’s house is arson, even if the perpetrator’s ultimate 
intention (or motivation) is only to improve the view.”); accord Automobile Workers v. Johnson 
Controls, Inc., 499 U. S. 187, 199 (1991) (“the absence of a malevolent motive does not convert 
a facially discriminatory policy into a neutral policy with a discriminatory effect” or “alter [its] 
intentionally discriminatory character”). “Nor does it matter if the recipient discriminates against 
an individual member of a protected class with the idea that doing so might favor the interests of 
that class as a whole or otherwise promote equality at the group level.” Students for Fair 
Admissions, 2023 U.S. LEXIS 2791, at *154 (Gorsuch, J., concurring).   

 
Simply put, “Title VI prohibits a recipient of federal funds from intentionally treating any 

individual worse even in part because of his race, color, or national origin and without regard to 
any other reason or motive the recipient might assert.” Id. at *170 (cleaned up).  Thus, regardless 
of WIU’s reasons for sponsoring and promoting these scholarships, it is violating Title VI by 
doing so.   

 
Likewise, Title IX makes it unlawful to discriminate on the basis of sex in education. 

That statute provides that “[n]o person in the United States shall, on the basis of sex, be excluded 
from participation in, be denied the benefits of, or be subjected to discrimination under any 
                                                                                                                                                                           
orientation and gender-identity.  775 I.L.C.S. 5/1 et seq.  Finally, these scholarships defy WIU’s own non-
discrimination policy. See http://tinyurl.com/bddhnat9 [https://archive.is/jw2To] (accessed on Feb. 18, 
2024). 
 
23 See https://www.wiu.edu/foundation/faq.php [https://archive.is/VQyHN] (accessed on Feb. 18, 2024). 
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education program or activity receiving Federal financial assistance.” 20 U. S. C. §1681(a). The 
Supreme Court has interpreted “sex” discrimination in employment to encompass discrimination 
on the basis of sexual orientation or gender identity status. Bostock, 140 S. Ct. at 1731. Although 
Bostock involved Title VII, we suggest that OCR has authority to apply that principle here given 
OCR’s broad mandate to enforce anti-discrimination civil rights statutes in the context of 
education, such as Title IX. See Bostock, 140 S. Ct. at 1778-80 (Alito, J., dissenting) 
(recognizing that the Bostock majority’s decision could affect the interpretation of Title IX 
“whose terms mirror Title VII’s”); see also Papelino v. Albany College of Pharm. of Union 
Univ., 633 F.3d 81, 89 (2d Cir. 2011) (Title VII principles apply in interpreting Title IX). 
  

As noted, because WIU is a public institution, its creation, sponsorship and promotion of 
discriminatory scholarships also violates the Equal Protection Clause of the Fourteenth 
Amendment, and “[a]ny exception to the Constitution’s demand for equal protection must 
survive a daunting two-step examination known … as strict scrutiny.” Id. at *34 (internal 
quotation marks and citation omitted).24 The scholarships at issue here flunk that exacting test.    
 

Under strict scrutiny, suspect classifications “are constitutional only if they are narrowly 
tailored measures that further compelling governmental interests.” Adarand Constructors v. 
Pena, 515 U.S. 200, 227 (1995). It is the government that bears the burden to prove “that the 
reasons for any [racial] classification [are] clearly identified and unquestionably legitimate.” 
Richmond v. J. A. Croson Co., 488 U.S. 469, 505 (1989). Here, the government cannot carry its 
burden. 

 
A “racial classification, regardless of purported motivation, is presumptively invalid and 

can be upheld only upon an extraordinary justification.” Shaw v. Reno, 509 U.S. 630, 643-44 
(1993) (citation omitted). Here, WIU cannot demonstrate that restricting participation in 
scholarships to students who are “African American,” “Latino men,” “women of color,” 
“BIPOC” “LGBTQ+ identified,” “minorities,” “ethnic minorities,” “Native American/Alaskan 
Native,” “Hispanic” or “Asian or Island Pacific Islander” serves any legitimate governmental 
purpose, let alone an extraordinary one. Classifications based on immutable characteristics like 
skin color “are so seldom relevant to the achievement of any legitimate state interest” that 
government policies “grounded in such considerations are deemed to reflect prejudice and 

                                                      
24 Although sex-based discrimination is subject to a “heightened” standard of review, Sessions v. 
Morales-Santana, 582 U. S. 47, 57 (2017); United States v. Virginia, 518 U. S. 515, 532-34 (1996), it is 
less exacting than the strict scrutiny standard applicable to race-based classifications. Under Supreme 
Court precedent, sex-based classifications by the government require an “exceedingly persuasive 
justification.” Virginia, 518 U. S. at 531. To make this showing, the government must demonstrate “at 
least that the [challenged] classification serves important governmental objectives and that the 
discriminatory means employed are substantially related to the achievement of those objectives.” Id. at 
533. The scholarships identified in this complaint fall short of satisfying this standard for the same 
reasons they fail strict scrutiny. 
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antipathy – a view that those in the burdened class are not as worthy or deserving as others.” City 
of Cleburne v. Cleburne Living Ctr., 473 U.S. 432, 440 (1985).  

 
Indeed, the Supreme Court has recognized only two interests compelling enough to 

justify racial classifications. The first is remedying the effects of past de jure segregation or 
discrimination in the specific industry and locality at issue in which the government played a 
role, and the second is “avoiding imminent and serious risks to human safety in prisons, such as 
a race riot.” Students for Fair Admissions, 2023 U.S. LEXIS 2791, at *35 (citation omitted).25 
Neither applies here. 
 

If the scholarships are intended to achieve racial balance, such an objective has been 
“repeatedly condemned as illegitimate” and “patently unconstitutional” by the Supreme Court. 
Parents Involved in Cmty. Sch., 551 U.S. at 726, 730 (“Accepting racial balancing as a 
compelling state interest would justify the imposition of racial proportionality throughout 
American society, contrary to our repeated recognition that at the heart of the Constitution’s 
guarantee of equal protection lies the simple command that the Government must treat citizens as 
individuals, not as simply components of a racial, religious, sexual or national class”) (cleaned 
up, citation omitted).  

   
And, irrespective of whether the scholarships’ classifications based on immutable 

characteristics further a compelling interest, those classifications are not narrowly tailored. 
Grutter v. Bollinger, 539 U.S. 306, 334 (2003) (to be to be narrowly tailored, a race-conscious 
program must be based on “individualized consideration,” and race must be used in a 
“nonmechanical way”). Here, the race-based eligibility criteria are mechanically applied. If 
applicants do not meet the racial requirements, they are either automatically disqualified for the 
scholarships or relegated to a non-preferred status. To the extent that any individualized 
consideration exists, it only applies to distinguish between applicants who have first satisfied the 
threshold racial litmus test.   

 
Further, a policy is not narrowly tailored if it is either overbroad or underinclusive in its 

use of racial classifications. J.A. Croson Co., 488 U.S. at 506. Indeed, in Students for Fair 
Admissions, the Supreme Court found that similar categories as those used by WIU for the 
above-listed scholarships were “imprecise,” “plainly overbroad,” “arbitrary,” “undefined” and 
“opaque.” Students for Fair Admissions, 2023 U.S. LEXIS 2791, at *47-48,26 and declared that 

                                                      
25 Until recently, a third interest, “the attainment of a diverse student body,” existed, see Parents Involved 
in Cmty. Sch. v. Seattle Sch. Dist. No. 1, 551 U.S. 701, 720-22 (2007), but that was substantively 
overruled by Students for Fair Admissions, a fact recognized by Justice Thomas in his concurring 
opinion. Students for Fair Admissions, 2023 U.S. LEXIS 2791, at *149 (Thomas, J. concurring) (“The 
Court’s opinion rightly makes clear that Grutter is, for all intents and purposes, overruled.”) 
 
26 In his concurrence, Justice Thomas criticizes these categories as being “artificial.” Students for Fair 
Admissions, 2023 U.S. LEXIS 2791, at *134 (Thomas, J., concurring).  
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“it is far from evident … how assigning students to these ... categories and making admissions 
decisions based on them furthers the educational benefits that the universities claim to pursue.” 
Id. 

 
Similarly, restrictions that limit students from participating in a scholarship due to race 

are underinclusive since they are arbitrary and exclude swaths of students who would otherwise 
qualify. 

   
Finally, for a policy to survive narrow-tailoring analysis, the government must show 

“serious, good faith consideration of workable race-neutral alternatives,” Grutter, 539 U.S. at 
339, and that “no workable race-neutral alternative” would achieve the purported compelling 
interest. Fisher v. Univ. of Tex. at Austin, 570 U.S. 297, 312 (2013). There is no evidence that 
any such alternatives were ever contemplated here. 
 

Because WIU’s blatant racial preference system for a wide range of their scholarships is 
presumptively invalid, and since there is no compelling government justification for such 
invidious discrimination, its use of racial preferences violates state and federal civil rights 
statutes and constitutional equal protection guarantees. 

 
OCR Has Jurisdiction 

 
OCR has jurisdiction over this complaint. WIU is a public institution and a recipient of 

federal funds. It is therefore liable for violating Title VI, Title IX and the Equal Protection 
Clause. 

 
The Complaint Is Timely 

 
This complaint is timely brought because it includes allegations of discrimination based 

on race, color, national origin and sex that appears to be ongoing.    
 
Request For Investigation And Enforcement 

 
In Richmond v. J. A. Croson Co., Justice Scalia aptly noted that “discrimination on the 

basis of race is illegal, immoral, unconstitutional, inherently wrong and destructive of a 
democratic society.” 488 U.S. at 505 (citation omitted). This is true regardless of which race 
suffers – discrimination against white applicants is just as unlawful as discrimination against 
black or other non-white applicants.  As Justice Thomas correctly noted in Students for Fair 
Admissions, race-based admissions preferences “fly in the face of our colorblind Constitution 
and our Nation’s equality ideal” and “are plainly – and boldly – unconstitutional.” Students for 
Fair Admissions, 2023 U.S. LEXIS 2791, at *150 (Thomas, J., concurring). 

  
Because the discriminatory scholarship eligibility criteria outlined above are 

presumptively invalid, and since WIU cannot show any compelling government justification for 
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those restriction, WIU’s limitation of scholarships on the basis of race and sex violates federal 
civil rights statutes and constitutional equal protection guarantees.  

 
The Office for Civil Rights has the power and obligation to investigate WIU’s role in 

creating, supporting and promoting these scholarships – and, given the amount of them, to 
discern whether WIU is engaging in such discrimination in its other activities – and to impose 
whatever remedial relief is necessary to hold it accountable for that unlawful conduct. This 
includes, if necessary, imposing fines, initiating administrative proceedings to suspend or 
terminate federal financial assistance and referring the case to the Department of Justice for 
judicial proceedings to enforce the rights of the United States under federal law. After all, “[t]he 
way to stop discrimination ... is to stop discriminating[.]” Parents Involved in Cmty. Sch., 551 
U.S. at 748.   

 
 Accordingly, we respectfully ask that the Department of Education’s Office for Civil 
Rights prioritize and expedite this complaint given the apparent systemic discrimination at WIU, 
promptly open a formal investigation, impose such remedial relief as the law permits for the 
benefit of those who have been illegally excluded from these WIU scholarships based on 
discriminatory criteria, and ensure that all ongoing and future programming through WIU 
comports with the Constitution and federal civil rights laws. 
 
 

Sincerely, 
 
 

Ameer Benno, Esq. 
The Equal Protection Project 
Ameer@legalinsurrection.com 
 
-And-  
 
William A. Jacobson, Esq. 
President 
Legal Insurrection Foundation 
Contact@legalinsurrection.com 
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